
Highland Presbyterian Church 

Director of Worship Arts 
 
Type of position 

• Non-exempt, part-time, program staff 

• 20 hours/week 

• $20/hour  
 
Accountability 

1. Reports to Director of Music Ministry, with oversight from Senior Pastor/Head of Staff. 
2. Works directly with the Associate Pastor for Mission Outreach, the Worship and Music 

Council and the Contemporary Worship Committee. 
 
Position Supervises 

Contemporary Service Musicians 
 
Broad Goals of the Position 

1. Be the welcoming and inspirational face of the contemporary service. 
2. Assist the Director of Music Ministry and other staff in establishing and maintaining a 

vibrant and inspiring music ministry that enhances worship, spiritually nourishes the 
congregation, and meets the needs of all age groups. 

3. Prepare Highland members for discipleship and equip them to serve Jesus Christ. 
4. Work cooperatively with the ministerial staff and contemporary worship team to 

promote creativity in the service.  
5. Nurture the growth of the contemporary service by promoting awareness of the service 

both at Highland and in the community. 
6. Supervise an attractive contemporary worship setting 

 
Expectations (i.e., Personal Characteristics) 

1. Be a creative, visionary, and dynamic leader who strives to bring glory to God through 
music and to motivate the congregation to cherish God’s presence and live for the glory 
of God.  

2. Demonstrate strong musical skills. 
3. Foster participation in and commitment to Highland’s music program. 
4. Serve as a vital, collegial member of Highland’s professional staff and make an effort to 

be involved in the wider ministry of the church. 
5. Be a committed Christian. 

 
Music in Rehearsal and Worship 

1. Develop, prepare, sing, play and lead music for Sun. contemporary services and for 
some festivals of the church year including Christmas and Easter. 

2. Coordinate with the Director of Music Ministry to provide music for blended services 
that occur throughout the year. 
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3. Recruit and schedule paid and volunteer musicians and soloists (working with/without 
the band) for the contemporary service. 

4. Lead rehearsals throughout the calendar year.  
5. Engage an appropriate substitute when unavailable to lead music at the contemporary 

service. 
6. Assist in other programs through worship where appropriate (youth ministry, family 

ministry, etc.) 
 
Music Management 

1. Select, arrange, and coordinate music for the contemporary service that reflects the 
ministerial staff’s preaching, the worship schedule, and weekly worship themes. 

2. Provide organizational management and support to the band, soloists, and ensembles 
providing music at the contemporary service. 

3. Select new music for the contemporary service. 
4. Maintain a database/archive of music. 
5. Prepare and maintain musical instruments and amplifiers for worship musicians [Need 

to distinguish from Director of Music Ministry’s responsibility in this area.] 
6. Set up the stage for the contemporary worship service including setting up the audio 

system and preparing for video presentations.  
 
Staff Duties / Administration 

1. Participate in weekly worship team planning meetings and the monthly all-staff 
meetings. 

2. Attend and serve as an active participant in periodic meetings of the Contemporary 
Music Committee and monthly meetings of the Worship and Music Council. 

3. Manage contemporary service music budget in consultation with the Director of Music 
Ministry, the Senior Pastor/Head of Staff, and the Worship and Music Council. 

4. Perform other duties as assigned by the Senior Pastor/Head of Staff. 
 
Qualifications  

1. Preferred education level is a bachelor’s degree in Music but accumulated experience as 
a contemporary music director/musician will be considered. 

2. Demonstrated ability to develop a well-rounded music program. 
3. Knowledge of contemporary Christian music. 
4. Demonstration of strong oral & written communications and presentation skills. 
5. Strong planning and organizational management skills. 
6. Strong skills in working with and successfully managing people. 
7. Working knowledge of professional A/V equipment. 
8. Familiarity with video production a plus! 

 

Employment at Highland requires maintaining strict confidentiality in relation to all 

private communication and member information that is not intended for public 

knowledge. 


